
Translation of the letter ‘Welkom bij Philips Pensioenfonds’ 
 
Dear sir or madam, 
 
You recently joined Philips. As a Philips employee you accrue pension in the pension 
scheme of Philips Pensioenfonds. The purpose of this letter is to welcome you to Philips 
Pensioenfonds. Effective <commencement of employment>, you became a member of 
the Philips flex pension scheme. We would also like to review a number of important 
pension matters with you.  
 
Your pension scheme explained in five steps 
You receive a lot of information when you join a new employer. Because you will 
become a participant in a new pension scheme, you are also receiving information 
about your pension. It is important for you to be aware of the provisions of the Philips 
flex pension that apply to you. Furthermore, you need to know what you must do at 
this moment. We have summarised the most important information and required actions 
in five steps. 
 
Step 1: Read the basic information about your pension scheme  
Step 2: Arrange for the transfer of your accrued pension benefits 
Step 3: Register your partner. 
Step 4: Take out an ANW shortfall insurance 
Step 5: If your personal situation changes 
 
Booklet ‘Welcome to Philips Pensioenfonds’  
The booklet ‘Welcome to Philips Pensioenfonds’ contains what you need to know at 
this moment about your pension scheme. The five steps outlined in this letter are 
further explained in this booklet. That enables you to quickly read what you need to 
know at this moment and what you must do. This letter and the booklet form an 
integral whole. 
 
Website 
Our website, www.philipspensioenfonds.nl/indienst (in Dutch), contains additional 
information about your pension scheme. You can also download or order brochures and 
forms via this website.  
 
Pension Planner 
Philips Pensioenfonds has a Pension Planner (in Dutch). This enables you to calculate 
your pension situation yourself, based on your personal choices (for example, desired 
retirement age or the desired level of the survivor’s pension). You can access the 
Pension Planner, using your salary number and the password provided below, at 
www.philipspensioenfonds.nl/pensioenplanner 
 
 

Your personal password «Password»
 
 
After your first login to the Pension Planner, you will be asked to change your password 
once only. Carefully save your new password! 

  



 

  
 
Recovery plan 
The funding ratio of Philips Pensioenfonds, which expresses the financial health of the 
Pension Fund, is since September 2011 below the levels required by law. That means 
that there are insufficient reserves for dealing with any further setbacks. The Pension 
Fund has therefore drawn up a recovery plan to restore financial solidity. You can find 
more about the (essence of the) recovery plan and about the up-to-date financial 
situation at www.philipspensioenfonds.nl/financielepositie (in Dutch). 
 
Questions? 
Do you have any questions about this letter? Please contact the Service Desk of Philips 
Pensioenfonds at telephone number 0800 – 023 15 01. The Service Desk is available 
on working days between 9.00 a.m. and 5.00 p.m. (CET). From outside the 
Netherlands please dial +3140 – 265 38 70. Of course we can also be contacted by  
e-mail or fax.  
 
With kind regards, 
Stichting Philips Pensioenfonds 

 
Ton de Visser 
Head of Pension Administration 
 
 
 
 
 
 
 
 
Language preference 
If you prefer to receive mail from Philips Pensioenfonds in English, you can inform the Service Desk of 
Philips Pensioenfonds. In the future we will write to you in English where possible.  
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The Philips flex pension in five steps
In this booklet five important steps are described in separate chapters. This way 
you can easily find the information that is relevant to you. Besides, you will quickly 
find the information you should know if you have a partner. 

	 What you need to know
Step 1: 	 Read the basic information about your pension scheme

	 For yourself: value transfer
Step 2: 	 Arrange for the transfer of your accrued pension benefits

	 For your partner: survivor’s pension
Step 3: 	 Register your partner 

	 For your partner: ANW shortfall insurance
Step 4: 	 Take out an ANW shortfall insurance

	 Your personal situation
Step 5: 	 If your personal situation changes

	 Checklist
 	 This list is an overview of what exactly you are supposed to do.
	 Additional information is provided after the checklist

Welcome to Philips Pensioenfonds

Recently, you started working at Philips. Many new colleagues have 
introduced themselves to you. Now it is our turn. While working at Philips, 
you automatically participate in the Philips flex pension, the pension 
scheme of Philips Pensioenfonds. Welcome to Philips Pensioenfonds! 

After reading this booklet, you know:
-  	 the details of your pension scheme;
-	 how to transfer your old pension to Philips Pensioenfonds;
-	 that it is important to ensure your partner is registered with us;
-	� that you can take out supplementary insurance for your partner:  

the ANW shortfall insurance;
-	 when you have to inform us.

!
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How has your retirement pension been organised?
Every year, you accrue retirement pension based on your gross annual salary. This 
pension accrual is a defined benefit agreement in the form of an average pay scheme. 
What does that mean? When you retire, you will receive a pension based on your 
average salary while working at Philips. At present, you do not pay contributions 
towards your pension. Your current Collective Labour Agreement states that Philips 
makes these contributions for you.

How is your retirement pension calculated in an average pay scheme?
The level of your pension depends on:
1.	 the average salary you earned while working at Philips;
2.	 the number of years you have worked for Philips. 

What does your retirement pension amount to?
Your retirement pension is based on your pensionable salary. This is your gross 
pensionable salary minus the offset. Each year you accrue 1.85% of the pensionable 
salary. On the next page you find an explanation of these terms.

1
Upon retirement, you will receive a pension from the Philips flex pension 
scheme. You will find important basic information below about your  
pension scheme and pensions in general. 

What you need to know

Step 1: �	�Read the basic information 
about your pension scheme

5Newly employed, April 2012 edition
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What will your pension look like in the future?
From the age of 65 you will receive a pension benefit. This pension benefit includes 
three components:
1.	� AOW benefit 
	 This is the basic state pension.
2.	 Your retirement pension 
	 This is what you have accrued at Philips and any other employers you have had.
3.	 Individual provisions 
	 This is income you have arranged yourself.

1. AOW benefit
You will receive the AOW benefit from the state. This is your basic benefit. The level of 
this benefit will depend on your personal situation. 

Tip! 	 Would you like to know how much your AOW benefit will be?  
	 Go to www.svb.nl/int/en/aow

2. Your retirement pension
You will receive a retirement pension. This supplements your AOW benefit.  
This is pension you have accrued with your employers. 

3. Individual provisions
Have you made individual arrangements for supplementary pension, for example from 
an annuity or single premium policy? If so, you will receive additional payments from 
these policies on top of your AOW benefit and retirement pension.

2. Your retirement pension

3. Individual provisions

1. AOW benefit
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Pension: also in the event of disability and death
All kinds of things have been arranged in your pension scheme at a personal 
level. For example, you accrue survivor’s pension for your partner and children 
in the event of your death. We also make sure you will continue to receive an 
income if you should become disabled. You can read more about this in step 5.

What choices can you make for the future?
You can choose your own retirement age
Your retirement pension will start at the age of 65, but you can also arrange to retire 
between the ages of 60 and 65. If you do so, your retirement pension will be lower. 
This is because you accrued a pension over a shorter period, while you will be receiving 
pension for a longer period. You will continue to receive retirement pension for the rest 
of your life.

You can exchange your survivor’s pension for retirement pension
As a standard you accrue survivor’s pension as part of the Philips flex pension. This 
means that your partner will receive an income in the event of your death. The survivor’s 
pension is 70% of the retirement pension that you can accrue.
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Are you about to retire? Then you can exchange (part of) your survivor’s pension in return 
for extra retirement pension for yourself. If you do so, you will receive more retirement 
pension. This might be an option if you do not have a partner, for example, or if your 
partner has his/her own pension provisions. You can also opt for no survivor’s pension at 
all, in which case your partner will not be entitled to a pension in the event of your death.

Are you about to leave the company? Then you will no longer accrue survivor’s 
pension. The survivor’s pension you have accrued up to that point will remain in place 
for your partner. But you can also opt at that point to exchange the survivor’s pension 
in return for extra retirement pension for yourself. In that case your partner will not be 
entitled to a pension in the event of your death.

You can retire part time
It is possible to retire part time before you reach the age of 65. You continue to accrue 
retirement pension and survivor’s pension in the usual way over your part-time working 
percentage.

You can temporarily receive more pension to make up for the lack of your AOW benefit
If you retire before you reach the age of 65, you will not yet receive an AOW benefit 
from the state. In that case, you will receive a bridging pension during the period until 
you reach the age of 65. You can make different choices about the level of this bridging 
pension.

You can receive more retirement pension at first and less later on
You can opt to receive more pension in the first five or ten years of your retirement and 
less pension after that period. That is useful if you think you will need more money in the 
first few years. We refer to this as the ‘high-low scheme’.

Tip! 	 �Would you like to know how much retirement pension you will receive if 
you retire early? Or would you like to know how much pension you will get 
if you exchange part of the survivor’s pension for retirement pension? Then 
use the Pension Planner at www.philipspensioenfonds.nl/pensioenplanner 
(in Dutch). You will find your personal password in the ‘Welcome to Philips 
Pensioenfonds’ letter. You can also contact our Service Desk. They can 
calculate the effect of your personal choices for you. You can find our contact 
details on page 27.

 



Pension transfer from outside the Netherlands
If you have accrued pension during a previous employment outside the Netherlands, 
it is sometimes possible to transfer the value of this pension to Philips Pensioenfonds. 
A number of regulations apply to international transfers that are not applicable to 
transfers within the Netherlands. The pension regulations in the country where you 
have accrued your pension must also facilitate international pension transfers. This 
means that we are not always able to say beforehand whether a transfer can proceed or 
not. If you would like to look into the possibility of transferring your foreign pension, 
please complete the Transfer of Value form. We will then contact your old pension 
administrator to get the necessary information. If it appears that the transfer can take 
place within the regulations we will then provide you with a proposal. On the basis of 
this proposal you will then be able to decide whether or not to proceed with the transfer.



Newly employed, April 2012 edition 13

2For yourself: value transfer 

Step 2:	� Arrange for the transfer of your  
accrued pension benefits

Is it wise to transfer your accrued pension? 
That depends on the differences between the pension schemes. You will be able to 
make a sensible decision if you know what the differences are between your old pension 
scheme and the Philips Pensioenfonds scheme.

You should consider the following:
-	 Is there a difference in retirement age between the two schemes?
-	 How is the survivor’s pension arranged in the two schemes?
-	 Is there a difference in the annual increase (indexation) of the pension?
-	 Would you prefer to receive your pension from one or more pension administrators?

Tip! 	� Would you like to know more about transferring the value of your old pension?  
Go to www.philipspensioenfonds.nl/indienst (in Dutch).

What financial consequences does the value transfer have for you?
We can calculate this for you. You should ask us for a proposal; make sure you do so 
within six months after joining the company. We will use the data from your previous 
pension administrator to draw up the proposal. Please be aware that it may take a while 
before you receive the proposal. If you agree with our proposal, you sign it. We will then 
arrange the transfer of value for you.

Action point: 
Transferring your accrued pension to Philips Pensioenfonds? Make sure you fill in the Transfer 
of Value form within six months after you joined the company. You will find the form in your 
‘Welcome to Philips Pensioenfonds’ set. You can also download an English form from  
www.philipspensioenfonds.nl/downloads
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Have you been employed before? Then you probably have accrued 
a pension with your former employer. You can transfer this pension 
to Philips Pensioenfonds. This is called transfer of value. You can 
read more on this subject below.

!
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3
You automatically accrue survivor’s pension as a participant of the Philips flex 
pension scheme. The survivor’s pension is a lifelong pension which your  
partner will receive in the event of your death. So, it is important to register 
your partner with Philips Pensioenfonds.

!

For your partner: survivor’s pension

Step 3:	Register your partner  
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Are you married or do you have a registered partnership?
If so, you do not need to take any action. We will automatically receive your details from 
the local authorities.

Are you unmarried but cohabiting, or do you live abroad?
In that case it is important that you register your partner yourself with Philips 
Pensioenfonds. We will only pay a survivor’s pension after your death if your partner has 
been registered with us. 

Action point: 
Would you like to register your partner with Philips Pensioenfonds?  
Then you should complete the Partner Registration form. You will find the form in your 
‘Welcome to Philips Pensioenfonds’ set. You can also download an English form from  
www.philipspensioenfonds.nl/downloads 
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Do you need an ANW shortfall insurance?
Suppose you inadvertently die and your partner does not receive any ANW benefit, or only 
a limited amount, because he or she does not meet the statutory conditions. Then there 
would be an ANW shortfall. Your partner would have less income. You can compensate for 
that shortfall by taking out an ANW shortfall insurance.

Is your partner entitled to an ANW benefit?
Yes, if your partner meets at least one of the following statutory conditions: 
-	 your partner was born before 1950;
-	 your partner is pregnant;
-	 your partner has a child younger than 18;
-	� your partner has been at least 45% unfit for work for a period of three months  

or more.

Does your partner meet one of these conditions while having an income of his/her own? 
If so, your partner will receive less ANW benefit. The ANW benefit stops if one of the 
following situations arises:
-	 your partner reaches the age of 65; 
-	 the youngest child reaches the age of 18; 
-	 your partner remarries or starts cohabiting with someone else.

What are the advantages of an ANW shortfall insurance?
Following your death your partner will receive an additional amount every month from 
Philips Pensioenfonds until he or she reaches the age of 65. This compensates for the 
lack of an ANW benefit. 

4
In the event of your death, your partner will automatically receive a 
survivor’s pension from Philips Pensioenfonds. In addition, he or she 
may be entitled to an ANW benefit from the Dutch authorities. This is 
a benefit by virtue of the Surviving Dependants Benefits Act (Algemene 
nabestaandenwet, or ANW). It is possible to take out an ANW shortfall 
insurance with us for your partner. That can be rewarding if your partner 
is not entitled to an ANW benefit or not entitled to the full amount. You 
will find the most relevant information and the conditions for this below.

For your partner: ANW shortfall insurance

Step 4:	�Take out an ANW  
shortfall insurance
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How do you take out an ANW shortfall insurance?
You can take out this insurance if your partner was born after 1949. Furthermore, if you 
take out an ANW shortfall insurance, you have to do so within two months after:
-	 joining Philips;
-	 entering into a relationship;
-	 becoming a parent. 

You can apply for the insurance using the ANW Shortfall Insurance form, which you 
will find in your ‘Welcome to Philips Pensioenfonds’ set. You will receive a confirmation 
from us after we receive your application form. That means you are insured. 

How much is the ANW shortfall insurance?
In 2012, the maximum amount insured is € 16,260 a year. You may also opt for a 
different amount: € 10,840 or € 5,420 a year. Would you like to reduce the amount 
insured? You can do that at any time. You can only increase the amount after you have 
become a parent. You need to inform us of this within two months following the birth of 
your child.

How much contribution will you be paying?
This depends on your age and the amount insured. The contribution is deducted from 
your gross monthly salary from Philips.

Tip! 	 �Would you like to know more about the current contribution rates and the level 
of the ANW shortfall insurance benefits? These can be found on our website: 
www.philipspensioenfonds.nl/indienst (in Dutch).
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When does your ANW shortfall insurance stop?
Your insurance stops automatically if one of the following situations arises:
-	 your relationship ends;
-	 you leave Philips;
-	 your partner reaches the age of 65;
-	 your partner deceases.

Of course you can also terminate the insurance yourself. We will make sure that 
consequently the contribution deductions stop.

Action point: 
Would you like to take out an ANW shortfall insurance? Then fill in the ANW Shortfall 
Insurance form within two months after receiving the ‘Welcome to Philips Pensioenfonds’ set. 
You will find the form in your ‘Welcome to Philips Pensioenfonds’ set. You can also download 
an English form from www.philipspensioenfonds.nl/downloads

!
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You start cohabiting, marry or enter into a registered partnership 
If you start cohabiting (without marrying), remember to register your partner with Philips 
Pensioenfonds. You will also need to register your partner if you marry or enter into a 
registered partnership while living outside the Netherlands. You can use the Partner 
Registration form, which you will find in your ‘Welcome to Philips Pensioenfonds’ set, or 
alternatively you can download an English form from our website 
www.philipspensioenfonds.nl/downloads. You are now also able to take out the ANW  
shortfall insurance.

You become a parent
You are able to take out the ANW shortfall insurance or increase the amount insured if you 
wish.

You start working part time
You should be aware that you will be accruing less pension as you will only accrue pension on 
your (lower) part-time salary. If you wish, you can arrange for a supplementary pension through 
an insurer.

You become disabled
You are automatically insured for disability with Philips Pensioenfonds. Whether you become 
fully disabled or partially disabled, you will receive an income supplementing the benefit you 
get from the Dutch state.

Fully disabled
You receive a disability pension from Philips Pensioenfonds equal to 5% of your fixed gross 
pensionable salary. Do you earn more than € 49,297?  (This is the disability ceiling amount in 
2012.) Then you will receive 5% of  € 49,297 plus 75% of your income exceeding this amount. 
In addition, you will continue to accrue retirement pension and survivor’s pension without 
having to pay any contributions.

Partially disabled
You are entitled to a partial benefit through Philips Pensioenfonds if you are more than 35% 
disabled. The Work and Income according to Labour Capacity Act (WIA) specifies that you do 
not receive a benefit if you are less than 35% disabled. You will continue to accrue pension, but 
to a more limited extent. 

5
Obviously, changes may occur in your life. For example, you may become unfit 
for work or might start working part time. You can see below what you need to 
know in such cases and what action you can or must take.

Your personal situation

Step 5:	�If your personal  
situation changes 
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You and your partner split up
This has consequences for your pension. After a divorce, your retirement pension is 
divided between you and your ex-partner. The survivor’s pension also goes to your 
ex-partner. The same rules apply if your registered partnership ends. Were you cohabiting 
without being married before splitting up? Then the split will not automatically affect your 
retirement pension. However, there are consequences for the survivor’s pension you have 
accrued. Your ex-partner will receive the accrued survivor’s pension in the event of your 
death. Please remember to deregister your partner with Philips Pensioenfonds.

You move
We will automatically be notified of your new address by your (new) local authority, so you 
do not need to take any action. Are you moving abroad? Then you do need to inform us 
yourself.

Leaving Philips
Your pension accrual through the Philips flex pension scheme stops when you leave the 
company. So from the day you leave Philips, you will no longer be accruing pension with 
Philips Pensioenfonds. You also stop accruing survivor’s pension.

A few months after leaving, you will be sent an overview by mail stating what retirement 
pension and survivor’s pension you have accrued with us. You can transfer your 
accrued pensions to a new pension scheme or you can leave your pensions at Philips 
Pensioenfonds, in which case you will receive pension payments from multiple pension 
administrators when you retire.

In the event of your death
You automatically accrue a survivor’s pension for your partner. Your children will also 
receive a pension in the event of your death. 

The survivor’s pension
The survivor’s pension means that your partner is assured of an income in the event of 
your death. Your partner will then receive a survivor’s pension. If you die while employed 
by Philips, the survivor’s pension is 70% of the projected retirement pension. 

Are you retiring or leaving the company? Then you have the option of exchanging all or 
part of your accrued survivor’s pension in return for extra retirement pension. If you do so, 
you will receive more retirement pension. If you do not have a partner when you leave the 
company or when you retire, we will automatically exchange your survivor’s pension for 
extra retirement pension.

The orphan’s pension
This is a pension paid to your children in the event of your death. Are your children 
younger than 21? Then each child will automatically receive an orphan’s pension until he 
or she reaches the age of 21. The orphan’s pension is 14% of your projected retirement 
pension. If your children are aged 21 or older, they do not receive an orphan’s pension.
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Tip! 	 Would you like more information or examples of calculations (in Dutch)?  
		  Go to www.philipspensioenfonds.nl

Checklist

For yourself: transferring the value of your accrued pension to  
Philips Pensioenfonds
Would you like to transfer your accrued pension? Then complete the  
Transfer of Value form. Send us this form within six months after starting  
work at Philips.

For your partner: registering your partner with Philips Pensioenfonds
Always register your partner if he/she is not known to us yet. You should  
use the Partner Registration form in your ‘Welcome to Philips 
Pensioenfonds’ set.

For your partner: taking out an ANW shortfall insurance
Would you like to take out an ANW shortfall insurance? You will find the 
ANW Shortfall Insurance form in your ‘Welcome to Philips Pensioenfonds’ 
set. You should complete it and return it within two months after receiving 
the ‘Welcome to Philips Pensioenfonds’ set. 
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This booklet together with the covering letter forms your ‘Welcome to 
Philips Pensioenfonds’ set. This set contains a great deal of information 
about your pension but it does not cover everything. Below, you will find 
some practical matters and useful tips. 

What you also need to know

Website
This booklet describes the essential things you need to know about your pension when 
you start working at Philips. You will find extensive information about the Philips flex 
pension and examples of calculations (in Dutch) at www.philipspensioenfonds.nl 
Here you can also download and/or order booklets, the pension scheme rules, forms, 
the annual report, and information about the investments and funding ratio of Philips 
Pensioenfonds.

Information on request
A lot of documents can be found on our website and downloaded. You can also ask for 
the following information to be sent to you (in Dutch): 
-	 the pension scheme rules and articles of association;
-	 the annual report and financial statements;
-	 the implementation agreement between Philips and Philips Pensioenfonds;
-	 information about the level of the funding ratio;
-	� information about investments and the ‘Statement regarding investment principles’. 

This is a statement concerning the risks associated with our investments;
-	� information about a recovery plan for the short term or long term. Philips 

Pensioenfonds is required to draw up a recovery plan if the funding ratio is too low. 
The recovery plan contains the measures we will be taking to bring the funding ratio 
back up to the right level;

-	� any mandatory instructions issued by the regulatory authority. This means the 
regulatory authority thinks that Philips Pensioenfonds is doing something incorrect 
and has given instructions as to what should be done;

-	 whether an administrator has been appointed for Philips Pensioenfonds.

Pension Planner
You will find the password for the Pension Planner in the letter in your ‘Welcome to 
Philips Pensioenfonds’ set. You can log into the Pension Planner using your salary 
number and this password. Go to www.philipspensioenfonds.nl/pensioenplanner

You can use the Pension Planner (in Dutch) to:
-	 know exactly how much pension you have accrued up to that point;
-	 calculate the level of your pension on your retirement date;
-	 see the financial consequences of your choices.
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Annual pension overview
Once a year we will send you a personal Uniform Pension Overview by mail. This contains 
all the financial information about your personal pension situation. You can also ask the 
Service Desk for an overview showing how much pension you have accrued.

Registration of personal data
Every municipality in the Netherlands is connected to the Municipal Personal Records 
Database (Gemeentelijke Basisadministratie - GBA). The GBA automatically notifies 
Philips Pensioenfonds of changes in the personal details of participants and pensioners 
(for example, a change of address or the details of a partner following a marriage). It is 
important that you keep your municipality informed of changes in your personal details. If 
you live abroad then you are personally responsible for making sure Philips Pensioenfonds 
has the correct information. You can submit your personal details through the Service Desk.

Philips Pensioenfonds passes on the address details to Philips so that it too can keep its 
records as up to date as possible for purposes such as the dispatch of the My Shop and 
Philips Magazines. If you object to this you should notify Philips Pensioenfonds in writing. 
You will then need to make sure personally that Philips and Philips Pensioenfonds are kept 
informed of changes to your address. 

Your pension contribution
At present Philips pays your pension contribution. It is possible that Philips may pay less 
contribution or no contribution at all in certain exceptional circumstances, for example if 
Philips is in financial difficulties. We will inform you straight away if that is the case. Your 
accrued pension will remain in place but there may be changes to the future pension accrual 
or contributions. We may reduce pension benefits and entitlements if a situation arises 
where Philips Pensioenfonds is underfunded.

Complaints
Do you feel Philips Pensioenfonds is not implementing the pension rules properly? Then 
you should write a letter to the Complaints Committee of the Board of Trustees. The address 
is: 

Complaints Committee 
Attn. Philips Pensioenfonds
P.O. Box 80031
5600 JZ  EINDHOVEN
The Netherlands



Contact
Do you have any questions about this booklet? Then please feel free to contact the 
Service Desk. The contact details of the Service Desk are:

Philips Pensioenfonds 
P.O. Box 80040
5600 JP  EINDHOVEN
The Netherlands 

Visiting address	 : �Beukenlaan 143 
5616 VD Eindhoven

Visiting address	 : 0800 – 023 15 01 (Netherlands)
		  : �+3140 – 265 38 70 (Abroad) 

(during working days from 9.00 AM until 5.00 PM (CET))
Fax	 : +31 (0)40 – 265 38 77
E-mail (pension questions)	 : info@philipspensioenfonds.nl
E-mail (brochures)	 : brochures@philipspensioenfonds.nl
Internet	 : www.philipspensioenfonds.nl

This booklet has been prepared with the utmost precision and is based on the information 
known to us as well as the pension scheme rules applicable to you. Ultimately, the pension 
scheme rules are decisive. The pension scheme rules can be requested from us or downloaded 
from www.philipspensioenfonds.nl/downloads



Stichting Philips Pensioenfonds




